POLICIES OF DURHAM COLLEGE STUDENT ASSOCIATION, 2022

Chapter D-5

INTERIM VACCINATION POLICY

DURHAM COLLEGE STUDENT ASSOCIATION (the “Corporation”)
INTERIM VACCINATION POLICY (the “Policy’)

ARTICLE I: INTRODUCTION

As the COVID-19 pandemic evolves, DCSA continues to take action to protect its
Members. Furthermore, given that DCSA operates on Durham College’s (the
“College’s”) campus, it is subject to some of its rules, policies, and procedures.
Specifically, DCSA’s operations is subject to the College’s Vaccination Policy.

Durham College has implemented a COVID-19 vaccination policy. As such, DCSA must
follow this policy and its employees must respect its framework. Public health guidance
on measures for fully vaccinated, partially vaccinated and unvaccinated individuals may
continue to evolve andcould affect the College’s policy.

ARTICLE II: APPLICATION
This policy applies to all DCSA members, employees, directors, and officers.
ARTICLE Ill: PURPOSE
The purpose of this policy is to communicate the DCSA’s expectations and provide

direction on the conditions under which individuals will be permitted on the College’s
campuses, College operated property, or sanctioned DCSA events.
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ARTICLE IV: ALL DCSA EMPLOYEES MUST FOLLOW THE COLLEGE’S POLICY

All DCSA employees must follow the College’s Policy and must adhere to any new
iteration of such policy. If an employee wishes to be exempt from proving their vaccination
status, please usethe Covid-19 Vaccination Exemption Request Form, attached as
Appendix A. Please note that DCSA reserves the right to request additional information
in deciding whether an exemption should be granted. The College’s Policy is attached at
Schedule A of this Policy.

Durham College has suspended the Vaccine Policy effective May 1, 2022
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